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RaciAL JUSTICE

WHAT Y ou AND Y ouR PaRisH CaN Do
To DisMANTLE RACISM



“There is neither Jew nor Greek, there is neither
slave nor free person, there is not male and female;
for you areall onein Christ Jesus.”

Galatians 3:28

“Our diocese is made up of many races and cultures,
but we are predominantly of European ancestry. It
IS questionable whether we are truly meeting the
needs of a multi-racial Church. Thus, it isappropri-
atefor parishesto beactively involved in eliminating
racism.”

Second Synod of the Diocese of Joliet, 1989
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Doing Faith Justice: An Introduction to Catholic Social
Thought by Fred Kammer. Paulist Press, (800) 836-3161.

Faith That Does Justice: Examining the Christian Sour cesfor
Social Change edited by John C. Haughey. Paulist Press, (800)
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Coleman. Orbis Books, (800) 258-5838.

A People sHistory of the United States by Howard Zinn.
Harper Collins West, (800) 242-7737. History from the view-
point of oppressed workers, women, persons of color.

Principles, Prophecy, and Pastoral Response: An Overview of
Modern Catholic Social Teaching by the Catholic Campaign for
Human Development and the U. S. Catholic Conference, (800)
235-8722.

Proclaiming Justice and Peace: Papal Documentsfrom Re-

rum Novarum Through Centesimus Annus edited by Michael
Walsh and Brian Davis. Twenty-Third Publications, (203) 536-
2611.

Putting Children and Families First
U. S. Catholic Conference, (800) 235-8722.

Sharing the Light of Faith: An Official Commentary

U. S. Catholic Conference, (800) 235-8722. Chapter VII explores
Catholic social teaching and offers guidelines on catechesis for
social ministry.

Sharing the Tradition, Shaping the Future

Catholic Campaign for Human Development, (202) 541-3212.
Six themes of Catholic social teaching put into a small-group
workbook.
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"Thereforelet the Church proclaim to all that the
sin of racism defilesthe image of God and degrades
the sacred dignity of humankind..."

Brothersand Sistersto Us
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ON-LINE RESOURCES

Peace and Social Justice Ministry
www.paxjoliet.org/racism.html

SeLecTED READINGSON RACISM AND
CATHOLIC SociAL TEACHING

Race M atters by Cornell West
Vintage Books, NY, NY, 1993

Ending Racism in the Church
Susan E. Davies & Paul Teresa Hennessee, S.A. Editors
United Church Press, Cleveland OH, 1998

Enter the River: Healing Steps from White Privilege Toward
Racial Reconciliation, by Jody Miller Shearer. Herald Press,
Scottdale, PA, 1994

Catholic Social Teaching: How I Lived It by Phil Land, Center
of Concern, (202) 635-2757

Catholic Social Teaching: Our Best Kept Secret by Peter
Henriot et al. Orbis Books (800) 258-5838

Bringing Forth Justice: Basics for Just Christians by Arch-
bishop Daniel Pilarczyk. Paulist Press, (800) 836-3161.

The Christian Call to Justice and Peace by Joseph Stoutzen-
berger. St. Mary’s Press, (800) 533-8095.

Dimensions of Justice and Peace in Religious Education by
Loretta Carey. National Catholic Educational Association, (202)
337-6232.
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CATHOLIC SociAL TEACHING AND ACTION
Moving Faith Into Action

A proven process for forming or rejuvenating a social justice
committee. Participants engage in discovery of the Church’s social
mission as found in Scripture and Church Teaching, devel opment
of social action skills which lead to identification of socia con-
cerns and needs that the parish can and ought to address, along
with definition of attainable goals, and spiritual reflection on the
relationship of prayer and action, and our concern for our neigh-
bors.

Peace and Social Justice Ministry
402 S. Independence Blvd.
Romeoville, IL 60446
815-834-4028

Contact: Joyce Ruhaak
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RaciAL JUSTICE

What You and Your Parish Can Do
to Dismantle Racism

I ntroduction

This booklet serves as a challenge, guide and resource to help you
initiate racial justice programs and actions in your parish, school
and community. The six areas of challenge: evangelization, min-
istry, employment, housing, education, and discipleship, grew out
of "Listening Meetings' sponsored by the Diocesan Task Force on
Racial Justice and held throughout the Diocese of Joliet during the
fall of 1998. We invite each parish of this diocese and every
Catholic to hear the call of these challenges and determine how
you might best respond.

The first action you and your parish can take is to become
involved with “Many Faces of God - Encuentro 2000”, which is
being spearheaded by the Office for Hispanic Ministry. This
program seeks to bring an awareness of racism in our midst and
our hearts and hopes to begin ahealing in race relations.

This booklet deals with the question: "What Now?' What do we
do once we are aware? What practical steps can we take to undo
racism in its personal and systemic manifestations? For each
challenge, you will find resources listed in the resource section.
Over the coming months, the Peace and Socia Justice Office will
be facilitating additional actions and programsto assist you in this
Transformation to Racial Justice.



EVANGELIZATION

TEACHING

“Having been born consequently out of being sent, the Church in her turnis
sent by Jesus. The Church remains in the world when the Lord of Glory
returns to the Father. She remains as a sign of a new presence of Jesus, of
his departure and of his permanent presence. She prolongs and continues
him. And it is above all his mission and his condition of being an evange-
lizer that she is caled upon to continue.” Pope Paul VI Evangdlii
Nuntiandi.

REFLECTION

Evangelization, as discussed here, includes the act of sharing the Good
News of Jesus Christ with those outside of our doors, the un-churched and
the fallen away, and does not limit itself to the process of bringing those
aready within our doors to a deeper readlization of their faith. As such, it
explicitly callsfor adding to our numbers. Acts 2:47. We must not only be
a receptionist church, welcoming those who come to us, but become an
inviting church, reaching out to those beyond our doors. At atime in our
diocese when many of our parishes are aready bursting at the seams and
thereis an apparent dearth in leadership to care for our present numbers (i.e.
the so-called priest shortage), it does not seem reasonable to talk about
reaching out and compelling even more to come in. But in this we have no
choice. We are commanded by Jesus Christ to do so. “All authority has been
given to Mein heaven and on earth. Go therefore and make disciples of all
the nations.” Mathew 28:19-20.

It is by faith that we reach out beyond our own, despite the absurdity of
limited resources and personnel. For in telling us to go, Jesus prefaces his
command with the statement that all authority has been given to Him, both
in heaven and on earth. By this he banishes our fears and hesitations and
states that he will command all power and provision to be released to us as
we go forth. We need not calculate, we need not ponder the how, we must
simply obey and believe. We will not see God's provision before we go,
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only in the going. Evangelization is the heart of God. If we place ourselves
in God' s heart, then we will see God act. If we are concerned about alack of

W ORK SHOPS

Healing Racism: Understanding the Cycle of Racial Condi-
tioning

An education experience that helps people connect across color lines,
overcome prejudice, create a just society, and stop participating in
their own internalized oppression

Healing Racism Network of Metro Chicago
PO Box 5187

Evanston, IL 60204

847/475-2202

Recovering From Racisms. An Interactive Workshop for
Diversity Training

Developed by Fr. Clarence Williams, CPPS to address the dysfunction
of racism through arecovery model.

Institute for Recovery from Racisms

Fr. Clarence Williams, CPPS, Ph.D, Director
11430 Morang Drive

Detroit, Michigan 48224

313-521-7777

I nstitute for Peace and Justice

Jim and Kathy McGinnis tailor workshops on racism for various lev-
elsof parish life. They provide creative interactive sessions that help
participants deal with racism in an age appropriate way.
Institute for Peace and Justice
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Enter the River Study Guide

The guide provides discussion questions, activity ideas, supple-
mental homework assignments and informational handouts. A
limited number of worship resources are also included. Written
primarily for European-American audiences. If you are leading this
in aracially diverse group, you may need to modify some of the
activities to include more people.

Written for the Mennonite Church, it can be adapted for any
denomination.

Tobin Miller Shearer

Racism Awareness Program Director
Mennonite Central Committee

P.O. Box 500

Akron, PA 17501-0500

717-859-3889
TMS@meccus.org

Appreciating Differences

Produced by the National Conference, formerly the National Con-
ference of Christian and Jews.

Designed to help people become more aware of and sensitive to
their attitudes toward differences. It provides materials and exer-
ciseswhich are directed toward self-examination and the dynamics
of relating to one another.

The National Conference
360 N. Michigan Avenue
Suite 1009

Chicago, Illinois 60601
312-236-9272

vocations, then we need only go with God to the margins, and we will see
God himself raise up the shepherds to care for his sheep. In fact, many of
those leaders will be found from among those who have yet to be reached.

It isin love that we reach out. Even as the Father sent the Son because
of his love for the world, desiring that not one should perish, but that all
might have eternal life, John 3:16, so too we must reach out to worlds
foreign to our own, in order that they might know the love of God, be
reconciled to Him and discover the unity and love, that place where no
barrier and division exist, in Christ as revealed in the Church. Gaatians
3:26-29. The Church discovers its salvation by revealing the image of
God. The Church reveals the image of God through its inclusivity. Thus
through evangelization, the Church itself is evangelized.

It isin hopethat we reach out. If we are to have a Church in the future
that is truly reflective of all the faces of God, every race and al cultures,
where the leadership and ministers of this Church are representative of all
peoples, then we must bring them into the Church today. Through evange-
lization today we are building the inclusive Church of tomorrow. We speak
here directly of the historic and present lack of inclusion of African
Americans in the Church as well as the loss of many Hispanics from our
tradition to other denominations or sadly to no faith community at all. We
are reminded by Canon Law that we have pastoral responsibility for the
souls of all those within the parish boundaries, registered or unregistered,
Catholic or Protestant, believer or unbeliever, black, brown, yellow or
white.

AcTION

Thus the scriptures and the teaching of the church give a call for every
parish to develop an evangelization plan. This plan should be informed by
the demographics of the community and must beintentional in its effortsto
reach every segment. A census of those Catholics and the un-churched
actually living in the geographic boundaries would in most cases reveal a
great many minorities who do not come across our doorsteps. Lay teams
doing the census would have an opportunity to learn about the actual
make-up of the parish as well asreveal why minorities do not participate in
parishes. This planning must be proceeded and be accompanied with
prayer for a Pentecostal outpouring of the Spirit, for it isonly by the Spirit
that our evangelization will find fruit. Acts 1:8. This evangelization
begins the task and is the cornerstone of dismantling racism in the Church.

3



M INISTRY

TEACHING

"The church must be constantly attentive to the

Lord’s voice as He calls on His people daily not

to harden their hearts. We urge that on all levels

the Catholic Church in the United States examine its conscience
regarding attitudes and behavior towards Blacks, Hispanics, Na
tive American, and Asians. We urge consideration of the evil of
racism as it exists in the local Church and reflection upon the
means of combating it. We urge scrupulous attention at mere
tokenism and authentic sharing in responsibility and decision
making."

"Particular care should be taken to foster vocations among minor-
ity groups. Training for the priesthood, the permanent diaconate,
and religious life should not entail an abandonment of culture and
traditions or aloss of racial identity but should seek waysin which
such culture and traditions might contribute to that training. Spe-
cial attention is required whenever it is necessary to correct racist
attitudes or behaviors among seminary staff and seminarians.
Seminary education ought to include an awareness of the history
and the contributions of minorities as well as an appreciation of
the enrichment of the liturgical expression, especialy at the local
parish level, which can be found in their respective cultures.”

"We recommend that |eadership training programs be established
on the loca level in order to encourage effective leadership
among racial minorities on al levels of the Church, local as well
as national."

Brothers and Sisters To Us

America'sOriginal Sin:
A Study Guide on White Racism

Confronting racism has become an issue of life or death for this
nation. America's Original Snisdesigned to help us all deal more
deeply with the issue of racism. This 180-page resource is divided
into nine chapters and provides practical suggestions for action,
information about national organizations, and books and resources
for further study.

Sojourners, 2401 15th Street NW, Washington DC 20009. Phone:
202-328-8842 or 1-800-714-7474. Fax: 202-328-8757. Email:
SOj ourners@sojourners.com.

Study Circles: Facing the Challenge of Racism and Race
Relations

A comprehensive discussion and resource guide for study circle
organizers, facilitators and participants. It is designed to provide
constructive dialogue which will lead to local action and commu-
nity building, while also providing opportunities for meaningful
give-and-take dialogue between study circle participants and pub-
lic officials.

Study Circles Resource Center
P.O. Box 203
Pomfret, CT 06258

Beyond Boundaries

A Renew-like program for parishes in Baltimore. Can be adapted.
Small groups meet for six weeks to reflect on race and social
policy in light of the gospel. There' sasimilar one-day program for
institutional |eaders.

Bishop Francis Murphy
Chancery Office
320 Cathedral Street
Baltimore, MD 21201
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SvaLL Grour RESOURCES

Brothersand Sistersto Us— Small Group Study Process.

A Renew-like program written by Sacred Heart Parish, Joliet.
Study and Reflection on racism using the U.S. Bishops' statement
on racism of the same name.

Sacred Heart Parish
337 S. Ottawa Street
Joliet, Illinois 60436
815-722-0295

Crossing the Racial Divide:
America's Struggle for Justice and Reconciliation

Racism has never been considered the topic of polite conversation.
But challenging white supremacy and institutional racism requires
stepping out in hope, not holding back in fear.

Help your community take the next step with Crossing the Racial
Divide: America's Struggle for Justice and Reconciliation. This
challenging, hope-filled resource offers a fresh look at a complex
issue, holding up insights from the streets and from the gospel to
create powerful models of reconciliation with justice. Authors
include Eugene Rivers, Prathia Hall-Wynn, Winona LaDuke,
Yvonne Delk, Jim Wallis, Spencer Perkins, and Chris Rice. In-
cludes lesson plans and study questions, making it ideal for small
group, classroom, or individual study.

Sojourners, 2401 15th Street NW, Washington DC 20009. Phone:
202-328-8842 or 1-800-714-7474. Fax: 202-328-8757. Email:
SOj ourners@sojourners.com.
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REFLECTION

Racial justice for all aspects of ministry will require a continuous
process of education for all ministers and ministry formation
persons at every level of our diocesan and parochia structures. As
the listening sessions have revealed, racism is very real, some-
times blatant, but always offensive and destructive of Christian
living out of the basic gospel message.

Some steps have been taken, especially in recent years, for more
direct dealing with the multicultural presence within our diocese:
addition of a multicultural consultant at the Religious Education
Office, programs that raise awareness of the difficulties of immi-
grants, identifying multicultural issues as part of diocesan objec-
tives, to name a few. How can these actions be fleshed out with a
deeper more fundamental addressing of the basic racism that
permeates our very culture and world perspective? This societal
permeation with racism is well described in the 1979 U.S. Bish-
ops pastoral letter "Brothers and Sisters to Us" Our cal as
Church is to name the sin and admit our own participation in it:
our structures, budgetary priorities, employment practices, pro-
gramming and even pastoral approach. It isinsidious becauseitis
something that is so ingrained in our psyche and practice that we
are unaware of its very presence. It is so deeply intertwined with
our very thinking that we need special help to identify it, recognize
it in our practice and then discover approaches that are quite
different from our established ways of acting. Further, we must not
be mistaken that training in multicultural sensitivity and prejudice
reduction is the same thing as dismantling racism and achieving
racial justice. Unlike the terms "prejudice reduction” or "diversity
training", racia justice involves changing systems and institutions
that maintain White power and privilege and perpetuate internal -
ized oppression among People of Color.

AcTION
Diocesan Agencies and Parishes

Surveys to diocesan agencies as well as to the Priests' Continuing
5



Education reveal some efforts to "do multiculturalism™. Unfortu-
nately, there is a danger that this can result in a tokenism approach
to ministry.

Attendance at diocesan and parish programs, workshops, and activi-
ties generally reveals a minimum or even no attendance by minori-
ties. While efforts have been made to serve those who come to us,
we are asked, "How do we go out to those who do not come to us?"
We could correctly be called, for the most part, a "receptionist
church” because we do our best to respond to those who come to us
on their own. But we need to learn how to better find out why people
do not come to our churches or programs.

Do we seek out the opinions of other cultures to discover what
their needs or interests are?

If another language is involved, do we seek away to accommo-
date for that handicap?

Is our choice of program presenters adequately inclusive of
minorities?

Is our programming and style of advertising and promotion of
the same geared to middle-aged, middle-to-upper class whites?
If s0, we need assistance to see how this can be changed.

Priests and Deacons On-going Education

While it is a mistake to think that everything depends on the clergy,
it is aso a mistake to think that much of anything of real conse-
quence will happen without the clergy’s endorsement, enthusiasm
and leadership, especially for something as difficult to deal with as
racism.

Have we provided our clergy with the help, education and
motivation to be the important cog in the machinery of racial

6

DisciPLESHIP
Preaching the Just Word

Walter J. Burghardt, SJ, and the Woodstock Theological Center
sponsor preaching retreat/workshops. Topics include a biblical
view of justice, Catholic social teachings, liturgy, and homiletics.

The Woodstock Theological Center
Georgetown University
Washington, D.C. 20057-1097
202-687-4223

Contact: Rev. Raymond Kemp

Parish Wide Process

Many Facesin God’'s House
(Encuentro 2000)

An opportunity for the Church to gather to engage in profound
conversations about life and faith: to worship together, to learn
from each other, to forgive one another and be reconciled, to
acknowledge our unique histories, and to discover ways in which
we as Catholic communities can be one Church, yet come from
diverse cultures and ethnicities.

Six session process suitable for large and small group process.
Materials available:

uscC

3211 Fourth St., NE

Washington, DC 20017-1194

202-541-3150
FAX 202-722-8717
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Institute for Peace and Justice
4144 Lindell Blvd., Suite 124
St. Louis, MO 63108

Human Rights: Do It Justice! & Poverty: Do It Justice!
Publisher: Don Bosco Multimedia

Part of the Do It Justice! Seriesthat provides awareness and action
activities for socia justice, background essays and resource list-
ings for teachers of grades 6-12.

Don Bosco Multimedia
475 North Ave.

P.O.Box T

New Rochelle, NY 10802
(203) 723-1624
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justice transformation at the diocesan as well as parish level?

Can we make available a systematic, effective, and on-going
program to involve more of the priests and deacons in the
diocese in continuing education and awareness so necessary
for change to take place?

Can we ask that the programs of our seminaries be evaluated
and periodically reviewed to insure that anti-racism education
and training are a significant component of priest formation?



EMPLOYMENT
TEACHING

All the moral principles that govern the just operation of any
economic endeavor apply to the Church and its agencies and
ingtitutions; indeed the Church should be exemplary.

Economic Justice for All

Where the effects of past discrimination persist, society has an
obligation to take positive steps to overcome the legacy of injustice.
Judiciously administered affirmative action programs in education
and employment can be important expressions of the drive for
solidarity and participation that is at the heart of true justice. Socia
harm callsfor social relief.

Economic Justice for All

"We ask in particular that Catholic institutions such as schools,
universities, social service agencies, and hospitals, where members
of racial minorities are often employed in large numbers, review
their policies to see that they faithfully conform to the Church's
teaching on justice for workers and respect for their rights. We
recommend that investment portfolios be examined in order to
determine whether racist ingtitutions and policies are inadvertently
being supported; and that, wherever possible, the capital of reli-
gious groups be made available for new forms of alternative invest-
ment, such as cooperatives, land trusts, and housing for the poor.
We further recommend that Catholic institutions avoid the services
of agencies and industries which refuse to take affirmative action to
achieve equal opportunity and that the Church itself always be a
model as an equal opportunity employer.”

Brothers and Sistersto Us

Teaching Peace Songbook and Teacher’s Guide
Publisher: Smilin” AtchaMusic, Inc.

Promoting the concepts of peacemaking, conflict resolution and
multi-culturalism through song. For grades K through 6. Song-
book and Cassette/CD

Smilin’ AtchaMusic, Inc.
P. O. Box 446

Chester NY 10916
(914) 469-9450

Who AreMy Sistersand Brothers?
Publisher: United States Catholic Conference

Classroom/group activities and discussions for school and reli-
gious education programs, grades K-12. Suggested formats for
classrooms, retreats, projects, etc.

Teacher’sguide Publication No. 5-006
U. S. Catholic Conference
Washington, DC

ISBN 1-57455-006

USCC phone (800) 235-8722

Educating for a Just Society

Publisher: The Institute for Peace and Justice

For teachers of grades 7-12. Methodology for educating for peace
and justice that calls for awareness moving to concern and action.
Manual provides resources, lesson plans, worksheets and sug-

gested activities.

Cost: Manual $12.00
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213 page textbook and handouts.

Karen A. McLaughlin

National Hate Crime Prevention Project
55 Chapel St.

Newton, MA 02158

(800) 225-4276

Educating for Peace and Justice

Publisher: The Institute for Peace and Justice

Provides a methodology for peace education, visualizing peace in
all its positive senses, and the realization of justice.

Cost: Manual $9.95

Institute for Peace and Justice

4144 Lindell Blvd., Suite 124

St. Louis, MO 63108

Anti-Bias/Diversity Catalog for Classroom and Community

Publisher: Anti-Defamation League

The catalog lists resources for areas including diversity, multi-
cultural issues and discrimination.

Cost: Free
Anti-Defamation League — Chicago

309 W. Washington, Suite 750
Chicago, IL 60606
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"Racism is sometimes apparent in the growing sentiment that too
much is being given to racial minorities by way of affirmative
action programs or allocations to redress long-standing imbal ances
in minority representation and government-funded programs for
the disadvantaged. At times, protestations claiming that all per-
sons should be treated equally reflect the desire to maintain a
status quo that favors one race and social group at the expense of
the poor and the nonwhite."
Brothers and Sisters To Us

"Racism obscures the evils of the past and denies the burdens that
history has placed upon the shoulders of our black, Hispanic,
Native American, and Asian brothers and sisters. An honest |ook
at the past makes plain the need for restitution wherever possible -
makes evident the justice of restoration and redistribution”

Brothers and Sisters To Us
REFLECTION

Thereis apaucity of People of Color employed by the diocese and
its parishes, especially in positions of leadership. We need to
explore the possible factors behind our hiring practices. Could it
be that we do not hire people of color because:

our church membership is not inclusive, therefore we do not
have a pool to draw from?

where we do have people of color we have not provided the
necessary education and formation to qualify them for leader-
ship positions?

when we do have the qualified person of color, we do not of-
fer them asalary that isrealistic for those often coming from
situations of lower economic status?

we have not been intentional in developing racialy just hiring

practices?
9



AcCTION

As we answer these questions, we will be challenged to examine
hiring and recruiting practices regarding a diverse work force at
every level: The Chancery and all Diocesan Offices, Parishes and
Catholic Schools. Congregational High Schools, Catholic Col-
leges and Universities and Catholic Hospitals could be invited to
participate in this process for this to encompass the whole of the
Church. Any affirmative action developed by such a process
should emphasize long term programs of investment in minority
education and |leadership development to insure an adequate pool
of qualified minority candidates.

It isalso important that we examine our contracting policies. Does
your parish have a policy requiring all contractors/businesses who
sell/build/consult to have in place affirmative action hiring poli-
cies implemented to reflect the racial diversity of the Chicagoland
and Joliet Diocese? Another action for racia justice in employ-
ment would be to work with your parish to develop and implement
aplan to use minority owned businesses. This could include:

Establishing a benchmark for percentage of business to be
transacted with these businesses.

Publishing a list of minority owned businesses as a resource
for local parishes and affiliated agencies. This policy would
include al building/repair contractors, al suppliers of any
furnishing or equipment purchased by your parish or institu-
tion.

Reviewing business performance annually.
With this affirmative action policy, a clear message will be sent

that we will only do business with those firms practicing justice in
their hiring and promotional practices.

10

Facing History and Our selves
Facing History and Ourselves Foundation

Grades 7-12 Purpose is to engage children of diverse back-
grounds in an examination of prejudice, racism and anti-
Semitism. Teacher training — 5 day summer institute w/ free
guides and videos $200.

Anne Marie Ryan

Facing History and Ourselves Foundation
222 N. LaSalle, Suite 1414

Chicago, IL 60601

(312) 726-4500

Educatorsfor Social Responsibility Publications

Publisher: Educatorsfor Social Responsibility

Grades Pre-Kindergarten — 12. Purposeisto help young people
develop convictions and skills to shape a safe, sustainable, and

just world.

Books and posters from $9 to $40: classroom kits from $300 to
$1200.

Educators for Social Responsibility
23 Garden St

Cambridge, MA 021238

(617) 492-1764 or (800) 370-2525

Healing the Hate
Publisher: Education Development Center, Inc.

The goal of this program is to teach that violence and prejudice
are preventable.
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Teaching Responsibility and Learning To Build Cultural Bridges

Authors: Patricia Frisby and Sr. Francis Ault, O.P.
Grades 6-12. Group exercises and critical thinking. 16 week pro-
gram. $13.50

Order from Simon & Schuster
ISBN #0-536-59842-8, published January 1997
(800) 428-4466 Ext. 7004 (Nancy Keith)

Peace and Social Justice Ministry

Website: www.paxjoliet.org/justeach.html

Ideas, lesson plans for infusing curriculum with Catholic Social
Teaching

A World of Difference
Publisher: Anti-Defamation League

Grades 7-12; Teachers of pre-school — 12" grade. Awareness and
understanding of the detrimental effects of racism, prejudice, anti-
Semitism and discrimination. Guide only sold through teacher train-
ings, activity guide $35

Julie Flapan

A World of Difference — Chicago
309 W. Washington Suite 750
Chicago, IL 60606

(312) 782-5080
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HousING

TEACHING

“Break open the hopeless cycles of prejudices that linger on
despite enormous progress toward effective equality in education
and employment; the cycles of despair in which are imprisoned all
those that lack decent food, shelter or employment...”

Pope John Paul 11, from an address given in avisit
to the U.S.,1978

REFLECTION

Access to decent housing is a basic human right, necessary for
maintaining human dignity. The Church must work for fair hous-
ing practices and advocate for government and private programs
which provide for affordable housing. Racial discrimination in
obtaining housing still existsin some areas of our diocese.

HOPE Fair Housing Center reported 175 complaints from African
Americans and 37 from Latinos between August 1996 and
September 1997. Affordable housing is especially a problem in
DuPage county and sometimes that lack of affordable housing is
directly tied to intentionally or de-facto racially discriminatory
zoning laws, e.g. laws which increase minimum sguare footage
requirements in new multifamily units which by result make it
difficult for the economically disadvantaged.

A related concern for our fast growing parishes in Will and
DuPage Counties is the fact that some of that growth is due to
“White flight” from Chicago Suburbs. According to The Chicago
Reporter, December 1997, by 2002, nearly 140,000 whites will

11



have left suburban Cook County since the 1990 census. At the
same time, the white population in the five collar counties will
have grown by 20 percent or about 375,000 people. The black
population, however, will increase by only 50,000.

At the same time we want to recognize that some areas of our
diocese have shown significant improvement, with special recog-
nition to the City of Joliet in its efforts to provide fair access to
affordable housing. East Joliet is seeing a definite renewal. We
affirm such efforts and the work of other organizations such as
Kankakee Neighborhood Housing Services, Habitat for Humanity
affiliates throughout the diocese, Catholic Charities partnership
with parishes in Transitional Housing Programs, and HOPE Fair
Housing in DuPage County.

ACTION

Become involved in legidative advocacy efforts for fair and
affordable housing.

Contribute financially and volunteer with Kankakee Neigh-
borhood Housing Services, Habitat for Humanity affiliates
throughout the diocese, Transitional Housing Programs,
HOPE Fair Housing in DuPage County, Catholic Construction
Corps - National Disaster Unit, and other similar organiza-
tions.
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EbucaTiON

With Dignity and Respect
Promoting multicultural books for children

With Dignity and Respect
2405 Essington Road
Suite 82

Joliet, IL 60435
815-744-0364

Teaching Tolerance
Southern Poverty Law Center

Provides teachers at all levels with resources and ideas for pro-
moting interracial and intercultural understanding in the class-
room.

Free to teachers.

Southern Poverty Law Center
400 Washington Ave.
Montgomery, Alabama 36104
334-264-3121

Building A New Community: God’s Children Overcoming
Racism
Publisher: Shalom Education

Grades 4-9 Bible studies, creative activities, worship resources,
continuing contemporary story. Teacher’'s Guide: $8.95; Chil-
dren’s book: $3.95

Wendy Morris

2121 Sheridan Rd.
Evanston, IL 60201
847-866-3962

E-mail: w-morris@nwu.edu
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HousING

Mr. Bruce Cowhig

Kankakee Neighborhood Housing Services
P. O. Box 831

Kankakee, IL 60901

Sr. Ruth Westmoreland (contact)
Habitat for Humanity affiliates
c/o Catholic Charities

203 N. Ottawa

Joliet, IL 60432

815-723-3405

Transitional Housing Programs
c/o Catholic Charities

203 N. Ottawa

Joliet, IL 60432

815-723-3405

(Also, check your local parish)

Mr. BernieKleina

Hope Fair Housing

2100 Manchester Rd., Bldg. B-1070
Wheaton, IL 60187

630-690-6500

Ms. Mary Jeanne Lindinger Olsen

Catholic Construction Corps - National Disaster Unit

Peace & Socia Justice Ministry
402 S. Independence Blvd.
Romeoville, IL 60446
815-834-4028

24

EDUCATION N

4]
TEACHING

oy

"Finally, we urgently recommend the continu- @ ﬁ
ation and expansion of Catholic schoolsin the
inner cities and other disadvantaged areas. No
other form of Christian ministry has been more widely acclaimed
or desperately sought by leaders of various racial communities.
For a century and a half the Church in the United States has been
distinguished by its efforts to educate the poor and disadvantaged,
many of whom not of the Catholic faith. That tradition continues
today in - among other places - Catholic schools, where so many
blacks, Hispanics, Native Americans, and Asians receive aform of
education and formation which constitutes a key to greater free-
dom and dignity. It would be tragic if today, in the face of acute
need and even near despair, the Church, for centuries the teacher
and the guardian of civilization, should withdraw from this work
in our own society. No sacrifice can be so great, no price can be so
high, no short - range goals can be so important as to warrant the
lessening of our commitment to Catholic education in minority
neighborhoods. More affluent parishes should be made aware of
this need and of their opportunity to share resources with the poor
and needy in a way that recognizes the dignity of both giver and
receiver."

Brothers and Sisters To Us
REFLECTION

The Church of the Twenty-First Century belongs to our children.
If that Church is to be inclusive and racially just then we must
infuse our schools and religious education curriculum and provide
teacher training in race tolerance today. We must take a definite
stand and guarantee access to education for minorities. If our
Church leadership of tomorrow is to be inclusive then our schools
must be inclusive today. Considering the growth of our diocese, it
is only logical that new schools will be built where there is the
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population growth. However, some of our neighborhoods, e.g. the
east and near east side of Joliet, are still home to many young
families. Can we get avision and develop a plan to meet the needs
of al our children? Without such a plan, will Catholic schoolsin
our diocese become institutions of the elite few? The future of our
parishes and our communities are directly related to the resources
we provide our youth today. How can we plan today to guarantee
educational alternatives for those who most need them? Any
education plan must be informed by Catholic social teaching. This
teaching calls us to a preferential option for the poor. How can we
insure that Catholic education is not only a service offered to those
who can pay for it, but aministry to all those who need it?

AcTION
Someideasfor consideration:

Tuition assistance for minority students — elementary and
secondary schools.

Religious Education and Academic Teacher training on racial
justice and diversity issues.

A multicultural/racial justice curriculum review in schools and
religious education programs.

Diversity in hiring practices of education personnel.

Development of a plan for maintaining and providing Catholic
school education, especially in minority aress.

14

EMPLOYMENT
Project Equality

National program of advocacy and technical assistance to secure
equal employment opportunity. Produces a Buyer's Guide of
companies committed to equal employment opportunities. Offers
technical assistance to employers and advocates. Provides video
resources and information to promote equal employment oppor-
tunities.

Rev. Kirk Perucca

6301 Rockhill Rd. Suite 315
Kansas City, MO 64131
816-361-8997

(Chicago office in transition)
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M INISTRY

Crossroads Ministry

Crossroads is an interfaith organization that provides anti-racist
education, training and organizing skills. Crossroads believes that
racism is a moral, spiritual and political issue. Crossroads was
founded in 1986 as an effort to develop new directions in under-
standing and combating the root causes of institutional racism in
the United States.

The primary focus of Crossroads is to train teams within institu-
tions, helping them to analyze racism and to develop and imple-
ment strategies to dismantle racism within their structures.

Rev. Joe Barndt

425 S. Central Park Avenue
Chicago, IL 60624
773-638-0166

Note: The Peace and Socia Justice Ministry Office highly recom-
mends this approach and is seeking willing parishes to join to-
gether for thistraining. Please contact us for more information.

Anti-Racism I nstitute

Offers study and training programs designed to help parishes,
individuals, and organizations understand, analyze and combat
racism; participants are guided in collaborative development of
tools to address racism and shape anti-racist institutions

Clergy and Laity Concerned
Nancy Jones

772 W. Washington, Suite 1124
Chicago, IL 60602
312-630-1960
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DISCIPLESHIP

TEACHING

"To the extent that racial bias affects our personal
attitudes and judgments, to the extent that we allow
another's race to influence our relationship and limit
our openness, to the extent that we see yet close our
hearts to our brothers and sisters in need, - to that extent we are
called to conversion and renewal in love and justice.”

"As individuals we should try to influence the attitudes of others
by expressly rejecting racial stereotypes, racial slurs and racial
jokes. We should influence the members of our families, espe-
cialy our children, to be sensitive to the authentic human values
and cultural contributions of each racial grouping in our country."

"We should become more sensitive ourselves and thereby sensi-
tize our acquaintances by learning more about how socia struc-
turesinhibit the economic, educational, and social advancement of
the poor. We should make a personal commitment to join with
others in political efforts to bring about justice for the victims of
such deprivation."

"We would betray commitment to evangelize ourselves and our
society were we not to strongly voice our condemnation of atti-
tudes and practices so contrary to the Gospel."

“Racism isasin; asin that divides the human family, blots out the
image of God among specific members of that family, and violates
the fundamental human dignity of those called to be children of
the same Father. Racism is the sin that says some human beings
are inherently superior and others essentially inferior because of
races. Itisthesinthat makesracial characteristics the determining
factor for the exercise of human right. It mocks the words of Jesus:
“Treat others the way you would have them treat you.” Indeed,
racism is more than a disregard for the words of Jesus; it is a
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denia of the truth of the dignity of each human being reveaed by
the mystery of the Incarnation.”

"We affirm the teachings of Vatican Il on the liturgy by noting that
"the liturgy is the summit toward which the activity of the Church
is directed.” The Church must "respect and foster the spiritua . . .
gifts of the various races and peoples’ and encourage the incorpo-
ration of these giftsinto the liturgy."

Brothers and Sisters To Us
REFLECTION

Discipleship is the act of following after Christ in everyday life. It
is revealed in our relationships, our attitudes, our work, and our
worship. Indeed, Christian discipleship involves our every
thought, deed, word and intention. Our following after Christ is
nurtured by prayer, the Word, spiritual study, and actions on
behalf of charity and justice. Joining with the Christian Commu-
nity fosters our discipleship through preaching, liturgy, and preem-
inently by gathering around the Lord’ s Eucharistic Table.

Whileracismissystemic, itisalso personal. It isvirtualy impossi-
ble to grow up in our society and not be infected with the sin of
racism. Christian discipleship calls us to repentance and conver-
sion from this sin. What are some ways that you and your parish
can take up the task of confronting racism and provide the nurture
necessary to bring healing? The task of the parish and of each and
every baptized Catholic is to make disciples, disciples of Jesus
who in his earthly life was the model of inclusivity, crossing the
barriers of gender, race, and nationality.

Each of us needs to regularly hear preaching on themes of racial
and socia justice. Each of us needs liturgies whereby we are
exposed to the many cultures which make us a catholic — universal
church. Many have testified how parish twinning between faith
communities of different ethnic backgrounds can help to foster
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EVANGELIZATION

Paulist National Evangelization Association

Paulist Evangelization Training Institutes

PNEA annually offers Summer Training Institutes to parish and
diocesan leaders at St. Paul's College in Washington, D.C., and
upon request, presents this program in other regions of the coun-

try.

Paulist National Evangelization Association
3031 Fourth Street NE
Washington DC 20017

National Council for Catholic Evangelization

The NCCE is an independent membership organization founded in
1938 to promote evangelization as based on Evangelii Nuntiandi
by Pope Paul VI. The NCEE exists to affirm, to motivate and to
network Catholic evangelization efforts throughout the United
States. They seek to accomplish their mission by calling together
Catholic evangelizers, nationaly and locally, to reflect upon, to
develop and to promote ways of becoming and evangelizing
Church.

National Council for Catholic Evangelization
P. O. Box 1260

South Holland, IL 60473-1260

(800) 786-NCCE

E-mail: INSNCCE@aol.com
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4144 Lindell, #124

St. Louis, Mo 63108

understanding and lead to greater Christian love. We need oppor-
tunities for service and actions on behalf of justice which bring
about solidarity between peoples. Educational opportunities
where we can reflect upon our attitudes and prejudices, learn
about the reality of racism in our society, grow in our apprecia-
tion of other cultures, and develop strategies to overcome racism
are vital for our life as Christian disciples. Finally, as disciples
seeking to dismantle racism, we must be converted to the
Church’s socia teaching, as many of the injustices in this world
arerooted in racism.

AcTION

Take a preaching workshop with emphasis on socia justice.
Make themes of racial and socia justice a regular part of
your continuing education. If you are alay person or clergy,
consider the Peace and Justice Institute certificate course of
study. (Offered by the Peace and Socia Justice Ministry)

Work with you parish Worship Commission to design litur-
gies that promote racial justice and celebrate cultural diver-
sity asaregular part of parish worship.

Join your parish Peace and Justice Committee or Christian
Service Commission and develop service outreaches, com-
munity organizing, and advocacy networks, focusing on
racial justice. If your parish does not have a peace and justice
committee then take the initiative in forming one, utilizing
the Peace and Socia Justice Ministry program — Moving
Faith Into Action.

Become involved with your parish religious education pro-

gram and help institute education programs on racia justice

and multiculturalism. There are a number of good programs

available. We specifically recommend that parishes begin

with “Many Faces in God's House - Encuen-
17
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RAcIAL JUSTICE INITIATIVE

RESOURCES
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